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 Ellicott City, MD 21043 

 

 Or 

 

(b) By email to both the Union and the County, addressed to: 

 

 The President of Local 3080  and  HRAdministrator@Howardcountymd.gov  

 
Section 2.3.- Dues Deductions. 

 
  Withholdings for union dues, or any other agreed upon voluntary deductions for union 

endorsed programs are to be transmitted via electronic fund transfer to the account authorized by 

the Comptroller of AFSCME Council 67. Such transfer shall take place no later than the 15th day 

after said collections(s) were made. A corresponding list of dues paying members and service fee 

paying employees shall accompany the transfer of funds. A full list of all employees covered by 

the bargaining unit will be made available upon request. 
 

Section 2.4. -Dues Authorization. 

 
The authorization for deductions pursuant to this Article shall be made on a form supplied 

to the unit members by the Union, which has been approved by the County. The form of a 

proper Authorization Card is attached to this Agreement as Exhibit B. A deduction regarding any 

unit member shall not be made by the County during any month unless the authorization form, 

signed by the unit member, has been delivered to the County not later than the first day of 

the month in which the first deduction is to be made. 

 

Section 2.5.- Dues Deduction/Insufficient Pay. 

 
The County will not deduct the Union's dues when a unit member's net pay for the pay 

period involved is insufficient to cover the dues after other legal deductions have been made. 

 
Section 2.6. - Change in Dues. 

 
The amount of the dues deducted will remain the same until the Union  

certifies to the County, in writing, over the signature of an authorized officer of the Union, that it 

has been lawfully changed and what the new deduction will be each pay period.  The County 

shall be notified at least two months in advance of the effective date of such a change. 

 
Section 2.7. - Indemnification. 

 

The Union shall indemnify and save the County harmless of and from any and all claims, 

grievances, actions, suits or other forms of liability or damages arising out of, or by reason of, 

any action taken by the County for the purpose of complying with any of the provisions of this 

Article, and the Union assumes full responsibility for the disposition of the funds deducted under 

this Article as soon as they have been remitted by the County to the Union. 

 

mailto:HRAdministrator@Howardcountymd.gov
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Section 2.8. – P.E.O.P.L.E. DEDUCTION 

 

 Unit members shall be allowed to have monies deducted, either once per year or per pay 

period, from their salary for P.E.O.P.L.E. (Public Employees Organized to Promote Legislative 

Equality). Such deductions shall be effectuated through an approved authorization form signed 

by the unit member. 

 
ARTICLE 3 -RIGHTS OF UNIT MEMBERS/UNION REPRESENTATIVES 

 
If the County determines that it is necessary to interview or conduct a fact-finding session 

with an employee, the employee shall be notified of the nature of the interview or fact­ finding 

session and any specific allegations against the employee.  The County and the Union agree that 

if an employee within the bargaining unit reasonably believes that any meeting may lead to 

disciplinary action being taken against the employee, the employee shall be entitled to Union 

representation. The Union representative shall have the right to meet in private with the subject 

employee prior to the interview or fact-finding session, the right to clarify questions asked during 

the interview or fact-finding session, to give advice to the subject employee and the ability to 

provide additional information at the end of the interview or fact-finding session.  Representatives 

may not counsel employees to not answer questions or to give false information.  The interview 

process may not be delayed because the subject employee requests a specific Union representative. 

 
In the event that a member of the bargaining unit is being charged with a disciplinary 

action, the member shall be given written notice of the charges 72 hours prior to any disciplinary 

hearing.   Such notice shall include the names of witnesses and copies of all written reports that 

may be permissibly released under applicable law. Disciplinary action shall be defined as 

reprimands, suspensions, demotions, forfeiture of accrued leave, suspension of accrual rights, 

fines, and termination.   All forms of disciplinary action may be processed through the Union 

Grievance Procedure. A Union Representative shall have the option to use up to thirty (30) minutes 

after a disciplinary hearing to meet with a member in matters which could lead up to termination.   

 

If discipline results in a suspension, the unit member may choose the option of serving an 

unpaid suspension in lieu of loss of Annual Leave.  The County reserves the right to impose an 

unpaid suspension from work at the County's discretion. 

 
Section 3.1.- Selection of Representatives. 

 
Unit member representatives shall be selected in any manner determined by the Union 

from among those actively employed by the County. The Union shall furnish the County with a 

roster of local officers and shop stewards; the Union will keep the County informed in writing of 

any changes regarding these Union representatives. In no case shall the number of shop stewards 

exceed two (2) per work shift, but the Union may designate an alternate to represent the 

employees in the absence of the shop steward. 
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Section 3.2.- Non-Discrimination. 

The County and the Union shall not discriminate against any unit member because of 

race, sex, creed, religion, color, age, national origin, disability, occupation, marital status, 

political opinion, sexual orientation, personal appearance, affiliation, familial status, association 

or non-association, or his/her membership or non-membership in the Union. 

Section 3.3.- Individual Representation. 

Unit members have the right to represent themselves individually or designate their 

personal representatives in their employment relations with the County.   Notwithstanding any 

other provision in this Agreement, an individual unit member may present a grievance at any 

time to the County, without the intervention of the Union, provided that the Union is advised in 

advance of said grievance and is notified of the specific disposition of the matter, and provided 

further that any adjustment made shall not be inconsistent with the terms of this Agreement. 

Section 3.4.- Union Visitation. 

Representatives of Council 67 AFSCME shall have reasonable access to the County 

Detention Center for the purpose of conferencing with Union members. Permission of the Director 

or his/her designee is required for access to the Detention Center when he/she is present; in his/her 

absence, the Shift Commander shall have the authority to grant such permission. The County shall 

not unreasonably withhold such access. 

Section 3.5.- Union Representation. 

(a)  The County agrees to hear grievances filed by the Union on behalf of a unit 

member, pursuant to a provision of this Agreement, during normal work hours. 

Only one Union representative employed by the County shall be permitted to 

attend these hearings at Step 1 as set forth in Article 13 of this Agreement on 

a paid basis.  Two Union representatives employed by the County, to include 

the Union President, shall be permitted to attend grievance hearings at Step 2 

and above on a paid basis, if held during their regular working hours.   The 

County reserves the right at its option, after five days' notice to the Union, to 

schedule grievance hearings during non-work hours. 

(b)    The Detention Center will continue its current policy of notifying unit members 

when disciplinary action by other than the immediate supervisor is being 

considered. Unit members shall be allowed a representative when such action is 

taken. 

Section 3.6.- Use of Bulletin Board. 

The County agrees to provide a bulletin board to the Union for the purpose of allowing 

the Union to inform its membership of Union business.  Such material shall not violate criteria 
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generally applicable to the posting of notices on County property; furthermore, the Union agrees 

to provide copies of all notices being posted to the Director and the Personnel Officer. 

 
Section 3.7.- Union Office. 

 
The County shall provide a furnished office, including a telephone within the confines of 

the Detention Center. The purpose of this office shall be for storing records and conducting 

official Union business as provided for in this Agreement. 

 
Section 3.8.- Orientation for New Hires. 

 
The President of the Union shall be provided with the names and hire dates for all new 

employees hired to positions within the bargaining unit.   In addition, the Union president or 

his/her designee shall be permitted a ½ hour block of time to speak to all new hires during 

orientation.  Such orientation shall take place while the employee is actively engaged in in-house 

pre-service training, and prior to the employee being assigned to a shift. 

 
ARTICLE 4- MANAGEMENT RIGHTS 

 
The County shall retain the exclusive rights and authority, at its discretion, to maintain 

the order and efficiency of the public service entrusted to it, and to operate and manage the 

affairs of the County in all aspects including, but not limited to, all rights and authority held by 

the County, prior to the signing of this Agreement (including that provided by State law, County 

Charter, County Code, Rule or Regulation), except where abridged by an express provision of 

this Agreement. 
 

The Union recognizes that the following rights, which are in no way wholly inclusive, 

belong to the County exclusively except where abridged by an express provision of this 

Agreement: 
 

(a)  To determine the purposes and objectives of each of the County's constituent 

offices and departments. 

 
(b)  To set standards of services to be offered to the public. 

 
(c)  To determine the methods, means, personnel and other resources by which the 

 County's operations are to be conducted. 
 

(d) To exercise control and discretion over its organization and operations.  

 

(e) To direct its unit members. 

 

(f) To hire, promote, transfer, assign or retain unit members.  

 

(g) To establish work rules. 
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(h)     To demote, suspend, discharge or take any other appropriate disciplinary action 

 against its unit members for just cause and in accordance with the County Charter  

 and other applicable laws. 

 

(i) To relieve its unit members from duty because of lack of work or other legitimate  

 reasons. 

 

(j) To determine the mission, budget, organization, number of unit members, 

 number, type and grade of unit members assigned, the work project, tour of duty, 

methods, processes by which such work has to be performed, technology needed, 

internal security practices, and relocation of facilities. 

 

(k) To determine the qualifications of unit members for appointment, promotion, step  

 increases, etc., and to set standards of performance, appearance and conduct. 

 

(l) To judge skill, ability, and physical fitness, and to create, eliminate, or consolidate  

 job classifications, departments or operations. 

 

(m) To control and regulate the use of all equipment and other property of the County.  

 

(n) To set and change work hours. 

 

ARTICLE 5- HOURS OF WORK  

 

Section 5.1.- Regular Workweek. 
 

The regular workweek shall consist of forty (40) hours composed of five (5) eight (8) hour 

workdays, Monday through Sunday inclusive. The County reserves the right to implement an 

alternate forty-hour workweek. The County will consider the Union's recommendations regarding 

any change in the regular workweek before implementing any such changes. The County will give 

the Union five (5) days' notice before final implementation. 
 

Section 5.2.- Work Schedules. 

 
Work schedules showing the unit members' shifts, workdays and hours shall be posted on 

the appropriate department bulletin board at all times.  A unit member will be given fifteen (15) 

calendar days’ notice of permanent change in his/her work schedule. 

 
Section 5.3. -  Meal Breaks. 

 
The Detention Center administration will make every reasonable effort to relieve officers 

from their posts to eat meals. Employees shall have the option of eating a meal provided by the 

County or of bringing his/her own food to eat. Employees who work overtime in excess of four 

(4) hours shall be allowed a second meal period. 

 









31 

EXHIBIT A-1 
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EXHIBIT A-2 
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EXHIBIT A-3 



EXHIBIT B 

AUTHORIZATION FOR PAYROLL DEDUCTION 

TO:  HOWARD COUNTY PERSONNEL OFFICE 

FROM: PAYROLL# (Please Print) 

I hereby request and authorized the deduction from my earnings each payroll period an 

amount sufficient to provide for the payment of monthly union dues to be paid to the Treasurer 

of the American Federation of State, County and Municipal Employees, Howard County Local 

3080, Council 67, AFL-CIO. The amount to be deducted shall be certified to the Personnel Office 

by the Treasurer of the Union and will be the lawfully established dues as adopted by the Union. 

I understand that pursuant to Title I, Section 1.605 paragraph b, of the Howard County 

Code, this authorization shall be in-evocable for a period of one year and shall be renewable 

automatically from year to year thereafter, unless written notice of termination by me is given to 

the County at least 30 days prior to the anniversary date of this authorization. 

Signed: Date: 
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HOWARD COUNTY GOVERNMENT 
PLAN YEAR: JANUARY 1, 2020 - DECEMBER 31, 2020 

PLAN OPTION 
2020 
FULL 

2020 FULL TIME 
EMPLOYEE 

2020 PART TIME 
EMPLOYEE 

& MONTHLY Bi weekly contribution Bi weekly contribution 
ENROLLMENT TIER PREMIUM (24 pays) (24 pays) 

Aetna Open Choice 
PPO 

Employee $748.60 $56.50 $187.50 

Employee & Child(ren) $1,310.05 $98.50 $328.00 

Employee & Spouse $1,721.79 $129.50 $430.50 

Family $2,133.52 $160.50 $533.50 

Aetna Open Access 
Select 

Employee $634.05 $32.00 $159.00 

Employee & Child(ren) $1,185.69 $59.50 $296.50 

Employee & Spouse $1,458.33 $73.00 $365.00 

Family $1,876.82 $94.00 $469.50 

Kaiser HMO 

Employee $599.94 $30.00 $150.00 

Employee & Child(ren) $1,139.88 $57.00 $285.00 

Employee & Spouse $1,379.86 $69.00 $345.00 

Family $1,799.81 $90.00 $450.00 

Delta Dental PPO Plus 

Employee $33.46 $9.00 $9.00 

Employee & Child(ren) $58.47 $15.00 $15.00 

Employee & Spouse $76.93 $19.50 $19.50 

Family $94.68 $24.00 $24.00 

Dominion Dental ePPO 

Employee $15.02 $4.00 $4.00 

Employee & Child(ren) $28.12 $7.50 $7.50 

Employee & Spouse $28.12 $7.50 $7.50 

Family $32.29 $9.50 $9.50 



PURSUANT TO Section 1.111 (e) of the Howard County Code, the following provisions of the 
Agreement, attachment to the Bill as Exhibit 1, between Howard County and the American 
Federation of State, County and Municipal Employees, Howard County Local 3080, Council 67, 
AFL-CIO, conflict with the provisions of Title 1 “Human Resources” of the Howard County 
Code or the Employee Manual: 

1. Section 1.2 – Unit Description

Subsection (c) 

2. Section 2.2 – Dues Deductions for Employees Who Join the Union

3. Section 2.3 – Dues Deductions

4. Section 2.4 – Dues Authorization

5. Section 2.5 – Dues Deductions/Insufficient Pay

6. Section 2.6 – Change in Dues

7. Section 2.7 – Indemnification

8. Section 2.8 – P.E.O.P.L.E. Deduction

9. Article 3 – Rights of Unit Members/Union Representatives

10. Section 3.1 – Selection of Representatives

11. Section 3.3 -  Individual Representation

12. Section 3.4 – Union Visitation

13. Section 3.5 – Union Representation

Subsections (a) and (b) 

14. Section 3.6 – Use of Bulletin Board

15. Section 3.7 – Union Office

16. Section 3.8 – Orientation for New Hires

17. Section 5.1 -  Regular Workweek

18. Section 5.2 -  Work Schedules

19. Section 5.3 – Meal Breaks

20. Article 6 – Layoffs

21. Section 7.1 – Roll Call Pay

22. Section 7.2 – Salary Scales; Increases

23. Section 7.3 – Step Increments

24. Section 8.1 – Shift Differential

25. Section 8.2 – Overtime

Exhibit 2



26.  Section 8.3 – Call-in-Pay 

27.  Section 8.4 – Inclement Weather 

28.  Section 8.6 – Uniform Service 

29.  Section 8.7 – Emergency Closing 

30.  Section 8.8 – Acting Duty Pay 

31.  Section 8.9 – Court Time 

32.  Section 8.10 – Specialty Pay 

33.  Article 9 – OPEB Study 

34.  Section 10.1 – Holidays 

 Subsection (c)-(d) 

35.  Section 10.2 – Annual Leave 

 Subsections (b), (d)-(f) 

36.  Section 10.4 – Disability Leave 

 Subsections (g), (l), and (m) 

37.  Section 10.8 – Bereavement Leave 

 Subsections (d) - (f)  

38.  Section 10.9.  Leave of Absence 

 Subsection (b) 

39.  Section 10.10 – Union Leave 

40.  Article 12 – Protective Clothing and Uniforms 

41.  Article 14 – Grievance Procedure 

42.  Section 15.1 – Grievances 

43.  Section 16.2 – Removal of Information 

44.  Section 16.3 – Unit Member Additions 

45.  Section 18.1 – Filling Vacancies 

46.  Section 18.2 – Work Standards-Trial Period 

47.  Section 18.3 – Demotions 

47.  Article 19 – Labor/Management Committee 

48.  Article 21 - Inmate Infectious Disease Control 

49.  Article 23 – Howard County Retirement Plan for Participating Corrections Employees 

50.  Article 25 -  Duration and Finality of Agreement 


